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DallasNews Corporation new paid Maternity and Paternity Leave Policy goes into effect on July 1,
2022

Regular, full-time employees who have been employed by A. H. Belo for more than one year are eligible to
receive paid Maternity and Paternity Leave in order to bond with and care for a newborn or adopted child.

As a part of our new Life360 benefits program, the company is unveiling a new Paid Maternity and Paternity
Leave Policy.

The Maternity Leave Policy allows nhew mothers to receive 12 weeks of paid leave benefits in order to
bond with and care for a child. This will be equal to 100 percent of your base salary, less appropriate taxes
and other deductions.

The Paternity Leave Policy allows new fathers to receive 12 weeks of paid leave benefits in order to
bond with and care for a child. This will be equal to 100 percent of your base salary, less appropriate taxes
and other deductions.

Maternity and Paternity Leave may be taken all at once, or intermittently within the first six months of the
birth or adoption; however, manager approval may be required. You must fulfill a one year waiting period to
be eligible for this benefit. Maternity Leave runs concurrently with Family Medical Leave Act (FMLA) and Short
Term Disability (STD). Supporting documentation may be requested.
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